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lISc has made available over 110 technologies exclusively for
MSMEs

http://www.knnindia.co.in/msmes/iisc-has-made-available-over-110-technologies-exclusively-for-msmes/34-11976.go

Bengaluru, Oct 23 (KNN) Indian Institute of Science, Bangalore (l1Sc) has identified more than 110 technologies and
made them available exclusively to micro, small and medium enterprises.

The institution is also in the process of identifying about 35 import substitute products and their technologies for
MSMEs, according to the MSME Ministry’s social media site.

So far, 100 design projects and 22 student projects have been approved, it said.

Under the Manufacturing Competitiveness Programme (NMCP), the Ministry has set up a Design Clinic at 1ISc. The
Design Clinic is a Centre of Excellence, and a joint initiative of the Ministry of MSME and IISc.

Technological Development projects start culminating out of similar MoU signed with CSIR.

Design Clinic is a tested strategic model of design intervention, where a solution to an existing design problem is
diagnosed and remedial steps suggested by a multi-disciplinary team of design experts. In this scheme, the value
additions to an idea or a concept are imparted through interaction at a lesser cost to a specific industry/sector. It applies
to a sector that requires intervention, like manufacturing etc, as the existing conventional models of design consultancy
and training are not viable. These models bring design exposure to the door-step of industry clusters for design
improvement, evaluation, analysis and adopting even long-term consultancy/design related intervention.

The main objective of the Design Clinic is to bring the MSME sector and design expertise into a common platform, to
provide expert advice and solutions on real time design problems, resulting in continuous improvement and value
addition for existing products. It also aims at value added cost effective solutions. These Design Clinics in clusters of the
country are to usher in a continuous competitive advantage to the MSMEs.

The broad activities planned under the scheme include creation of Design Clinics Centre along with four regional centres
for intervention on the design needs of the MSME Sector. Further these centres will have linkages with engineering,
management, design institutes of the country.


http://www.knnindia.co.in/msmes/iisc-has-made-available-over-110-technologies-exclusively-for-msmes/34-11976.go
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What has gone wrong with 11T-Madras?

IIT-Madras has lost two students in the past month. Yet, a disturbing silence prevails on campus.

http://www.thehindu.com/webexclusives/what-has-gone-wrong-with-iitmadras/article7797219.ece

I don’t intend to investigate the particular reasons that led these students to take such an extreme Step. At this
moment, investigating their relationship status or academic records are not relevant, but merely superficial to
find a reason to close the case. In the past five years, at least five students | know have chosen to end their lives
(we do not how many failed in their attempts). What has gone wrong in an institution that claims to provide
professional counselling services as well as peer-to-peer counselling services, where the Guidance and
Counselling Unit (GCU) was renamed ‘Mitr’(friend)?

IIT-Madras, probably like other IIT campuses in the country, is a highly competitive one. One of the terms we
familiarise ourselves with in our sophomore year is “RG”. RG is a short form for relative grading, and in [IT-M
parlance, it refers to anyone who tries to hinder another person from studying so that he gets a better grade.
One’s victory only depends on the bad performance of another. Such an academic training only alienates one
classmate from another, each living in their own cocoons. The ones who clear the Joint Entrance Exam (JEE)
and enter the much-coveted IITs are the ones who started their JEE coaching as young adolescents. Who
worries about the intensive coaching and pressure young minds go through when the result is a degree from the
most prestigious institute in the country? Thanks to reservation, IIT Madras now has student representation
from backward castes. But, the academic structure in the campus is not revised to suit the needs of everyone
equally. The ‘privilege’ acquired through reservation ends with admission; the students are forced to compete in
an environment where their worth is measured only by their academic achievements, often subjecting
themselves to insults for not performing well. The class/caste backgrounds and its influence on the performance
of students are never a serious concern when it comes to academic evaluation. In a way, the entire academic
system on campus is exclusive to the set of students hailing from upper caste-upper class backgrounds, who had
access to top-notch schooling, good coaching and excellence in English language.

Nevertheless, the hyper-competitive atmosphere in the campus affects everyone in different ways.

It comes as a shock to the ones outside this campus, but inside the campus it is a widely accepted fact that a
majority of students are depressed. But, how many of us avail the services provided by the campus? In the latest
news report by The Indian Express, the Director has refuted allegations on inefficiencies of Mitr, even after
these many suicides on campus. Mitr is a centrally-funded organisation to prevent student suicides. One of the
main allegations by the student community against Mitr is the highly moralistic attitude of its coordinators who
often spy on students to know if they smoke, drink or are in a relationship. The aura of suspicion around Mitr is
also because of the cemented belief that the things shared with Mitr will be held against the students, because
the heads of the organisation are professors. Many ask, “if I'm depressed because of this particular professor,
and the professor in Mitr is his friend, how can [ talk to him about this?” Mitr claims to have provided its
student counsellors with professional training on counselling, but we often hear complaints that the student
counsellors fail to keep in confidence the things shared with them by students who availed of their services. The
administration has also started paying these student coordinators for their service. However, if these services
fail to earn the trust of student community, shouldn’t there be a change in thinking about the way in which Mitr
functions? I am not talking about taking away counselling, but an urgent re-visioning is required to help
students in need.

One of the stringent rules in IIT Madras is of maintaining 100 per cent attendance with an exemption of 15 per
cent for medical reasons. Most of the professors are not strict about enforcing it, but if a student goes below the
minimum required, he/she is dependent on the professor’s mercy. Additionally, if a student gets two or more
“W” grades (a grade allotted for not maintaining 85 per cent attendance), he/she will be expelled from hostel.


http://www.thehindu.com/news/cities/chennai/iitmadras-student-allegedly-committed-suicide/article7780374.ece
http://www.thehindu.com/webexclusives/what-has-gone-wrong-with-iitmadras/article7797219.ece
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For the creators of this rule, what diseases did you have in mind when you decided that it will be cured within
this 15 per cent you offer? In my own personal experience, after a grievous illness, when I had about 84-85 per
cent attendance, my professor advised me, “If it’s a disease like Jaundice, you can go beyond 85. But this...”
The poor quality of mess food (which is again compulsory, leaves students with no option but to avail mess
food and nothing else) often result in students ending up in hospital due to diarrhoea, or they suffer from weight
loss, fever, and low immunity, because they skip meals. The insensitivity of professors towards students is
manifested when they trivialise the issues students face or attribute a bad performance in class to laziness. By
throwing out the students from hostel for lack of attendance, the administration hopes the students will be
corrected under parental care (Yes, they do expect parents to come over and stay with students outside campus).
For many students who are sent here, burdened with the hopes of getting placed in a high paying company,
bursting their parents’ hopes is unthinkable. Their dissatisfaction with themselves, amplified by such an
apathetic situation, cannot be cured unless a serious rethinking happens.

In 2014, there was a discussion on mental health organised by an institute body called the Colloquium. Until the
last minute, organisers were unsure if the debate would happen because the higher authorities did not want
Colloquium to discuss an issue that is “clearly under the purview of Mitr”. One question was about the sexual
frustration that students of age group 18-25 go through while on campus. The psychiatrist present said students
do approach him on the said issue. Even though some 1IT-M men’s hostels are open to women (only for
academic purposes and not for “undesirable, anti-social, anti-national activities™), seX is a taboo on campus.
Several times, entry to hostels has been kept under restriction citing that the authorities are answerable to
parents. Relationships are seen as unhealthy and an obstruction to academic performance. Hushed moral
policing in the campus is active, manifested through different ways by different people.

After the latest suicide on campus, close friends of the victim were interrogated by the police in the absence of
anyone from the institution. The very next day, classes happened as usual and I1T-M worked as if nothing had
gone wrong. An acknowledgment of the death came two days later. How long should we go along with this
apathetic attitude? There needs to be a radical change in how this premier institution views students and their
issues. This can be done only by letting go of moral prejudices and reaching out to students in a way that it will
be reciprocated. Only a radical rethinking of the existing structure can prevent the campus from more
unfortunate incidents.

The writer is studying Integrated MA in English Studies, Department of Humanities and Social Studies, IIT
Madras
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rises, industry looks
to hire heavily from
top engg colleges

Anumeha Chaturvedi
&Sreeradha D Basu

New Delhil Mumbai: Banks
are looking to hire heavily from
India’s top engineering schools
as the industry becomes in-
creasingly focused on technolo-
gV, competing with long-estab-
lished campus recruiters and
startups thatareall the rage.

A spurt in digital banking and
rising mobile transactions have
led banks to bolster staff
strength becausetech isnolong-
er amatter of keeping the back-
bone up and running — it’s part
of core oper-
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TO HIRE Bank and HDFC
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Bank all plan to
hire in unprece-
dented numbers
at the Indian Institutes of Tech-
nology (IITs) and other schools.
Thenumbers may goup by upto
50% for some banks this year.

Citi plans to hire at least 275
graduates mainly throughengi-
neering campuses, up from 214
last year. Bunty Bohra, CEO of
Goldman Sachs Services India,
said one in four campus hires is
joining Goldman Sachs’ grow-
ingtech team in Bengaluru.

ICICI Bank made its debut at
IITs in Delhi, Bombay and Ma-
dras as well as Birla Institute of
Technology and Science (BITS)
in Pilani for the class of 2015.

‘Salary on Par with IIM Recruits’ »»5

Banking on Tech
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to ramp up tech strength
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HDFC Bank debut at IITs'
step up tech class of 2015.
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IIT-Bombay, where 15% of
undergrads join banking com-

panies, is expecting greater
participation this year

PSU Banks told
to Pullup Socks

Bankchiefswerein

for ashock when they

met junior FM Jayant
Sinhathis week. Sinhawas not
interested intheir woes, heon-
ly wanted to know how they
planned to take on competition,
reports SangitaMehta. » 5
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»» FromPage 1

A top recruiter at India’s premier busi-
ness schools, ICICIplans to tap more IITs.
The country’s largest private sector lend-
er is looking to generate business worth
380,000 crore through mobile banking
this year. The industry is moving away
from commodity banking to customised
services, said TK Srirang, head of human
resources at ICICI Bank, which is invest-
ing heavily in digital technology.

“While we have core skills sets of bank-
ing and sales, going forward a lot of our
services will be delivered through smart
devices,” he said. “Data analytics is gain-
ing focus too and our ability to mine cus-
tomer-centric information will be of key
strategicadvantage.”

The 214 graduates that Citi hired in the
year ended March were mostly fromengi-
neering campuses under its Citi Analyst
programme, up from143in FY14.

The role of technology in banking is
changing, said Vikram Subrahmanyam,
head of operations and technology, Citi
South Asia. Technology specialists, once
seen asdeliveringasupport function, are
now a part of teams workingon products
and services.

“There is a larger involvement of tech
teams in businesssolutions fromanearly
stage. Someof the tech operationsmay be
outsourced, but banks are looking at
building greater expertise in the domain
and are reaching out to engineering
schools to hire directly,” Subrahmanyam
said. “Technology lifecycles are shorten-

ing and the way we can use information
and the speed at which we can react and
offersolutions tocustomersiscritical. In-
dia is not seen as a cost arbitrage play
aloneanymore. Operations and technolo-
gy are key to delivery transformation in
banks,” he said.

ICICT will pay its top engineering hires
onparwithrecruits from theIndian Insti-
tutesof Management (ITMs).

“We're hiring at the same salary levels
as the TIM graduates so that they can
buildkeyleadership skills while working
with us instead of pursuing an MBA pro-
gramme,” Srirang said. “Going ahead,
these graduates could build their careers
inany of the banking fields.”

Hiringof freshers with technical special-
isationshas gone up30% thisyearat HDFC
Bank.Inaddition tocoreITneeds, the bank
is seeking expertise in digital, payments,
market risk, risk analytics and credit risk
fields. “This year the bank will increase its
intake of candidates from engineering in-
stitutes. The hiring will be across various
roles in IT and business technology func-
tions,” said a spokesperson.

“We built an innovation team in the
bank a few quarters agotoscan new solu-
tionsanddevelopmentsinemerging tech-
nologies,” said Nitin Chugh, head of digi-
tal banking at HDFC Bank. “The team is
expected to identify potential problems
and opportunities and run solutions or
projects, and create capacity for experi-
mentation.”

New-age banking products that require
data analytics and more real-time cus-
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tomised solutions have led to a fourfold
increase in hiring of tech graduates from
TI'T-Madras in the last four years, said V
Babu, professor; department of mechani-
cal engineering, and advisor, training
andplacementat the institute.

IIT-Bombay said that typically 15% of
their undergraduate batch and 10% of
the combined undergraduate and post
graduate batch joins banking companies.
They typically register toward end No-
vember; indications are that hiring will
besignificantly higher.

While Axis Bank, Credit Suisse, ICICI
Bank and ICICI Lombard recruited from
1IT-Madras last year, Deutsche Bank has
given seven pre-placement offers to insti-
tute students this year. Barclays has also
expressed interest in hiring.

Goldman Sachs, Morgan Stanley,
Deutsche Bank, HSBC, Credit Suisse, Ci-
ti, Axis Bank, ICICI Bank, JP Morgan,
Bank of America and ANZ Bank visited
IIT-Bombay last year. The banking, finan-
cial services and insurance (BFSI) indus-
try made a total of 106 offers. Almost all

the companies have confirmed participa-
tion thisyearas well. The typical profiles
for which banks are hiring include ana-
lyst, investment banking analyst, risk
analyst, modelling analyst, IT analyst
and manager.

“The rapid ongoing digitisation of fi-
nancial services sector in India is one of
the main reasons of financial firms com-
ing to IIT-Bombay,” said Rahul Katyal,
placement manager. IIT-Bombay. “Engi-
neering graduates have good numerical
and problem solving skills and, more-
over, information technology serves as a
backbone for smoother functioning of
the constantly evolving new systems.”

Even the newer II'Ts have witnessed an
interest from banks. Bank of America
hired four students from II'T-Hyderabad’s
classof 2015for technology graduate trai-
nee roles. B Venkatesham, faculty-in-
charge for the training and placement
cellatIIT Hyderabad, said tech graduates
can contribute to evolving banking busi-
nesses intheareasof digitisation, remote
accessand security.

Banks will also have to compete with the
likes of Paytm, which has approval to set
up a payments bank. Paytm will hire 300-
350 recruits from campuses this year and
a substantial number of them will be for
the payments banking business.

“Last year, we had taken around 150 en-
gineers from top II'Ts and NITs (National
Institutes of Technology),” said Amit
Sinha, vice-president, business and peo-
ple, at Paytm. “We will reach out to more
campuses thisyear.”
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